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Data protection information
for applicants

Dear applicant,

Thank you for your interest in our company. In accordance with the provisions of the General Data Protection Redulation
(GDPR), we would like to inform you about the processing of your personal data in the application process and your rights.
Please read the following information carefully.

1 RESPONSIBLE BODY WITHIN THE MEANING OF DATA PROTECTION LAW

Brand KG

Vollinghauser Str. 44

59609 Anrdchte

Phone: +49 (0) 2947 889-0
E-Mail: kontakt@brand-group.com
Web:  www.brand-group.com

2. CONTACT DETAILS OF THE DATA PROTECTION OFFICER

arbeitgeber ruhr GmbH

Herr Dirk GrUtzner

Konigsallee 67

44789 Bochum

E-Mail: dgruetzner@datenschutzbeauftragter.ruhr
Web:  https://www.datenschutzbeauftragter.ruhr

3. PURPOSES AND LEGAL BASES OF PROCESSING

We use your personal data in accordance with the rules of the General Data Protection Regulation (GDPR) and the Ger-
man Federal Data Protection Act (BDSG). This is done to decide whether we want to employ you. The legal basis for this is
Article 88 of the GDPR in conjunction with Section 26 of the BDSG for the employment relationship.

We may also use your personal data to comply with ledal requirements or to protect our rights. This is done in accordan-
ce with Article 6(1)(c) of the GDPR and has its legal basis in Article 6(1)(f) of the GDPR. An example of this would be the
fulfillment of the burden of proof in proceedings under the General Equal Treatment Act (AGG).

If you expressly give us your consent to process your personal data for specific purposes, this is done based on your con-
sent in accordance with Article 6(1)(a) of the GDPR. You have the right to withdraw your consent at any time (see section
9 of this data protection information).
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If an employment relationship is established between you and us, we may, in accordance with Article 88 of the GDPR in
conjunction with Section 26 of the BDSG, further process the personal data already received from you for purposes related
to the employment relationship. This primarily concerns the execution or termination of the employment relationship as
well as the fulfillment of rights and obligations arising from laws, collective agreements or works agreements.

4, CATEGORIES OF PERSONAL DATA

We only use the data related to your application. This includes basic information such as your name, address, contact
information, details of your professional experience and education and other data that you send us as part of your appli-
cation.

5. SOURCES OF THE DATA

We use the personal information that you have sent us by post or e-mail as part of your contact or application.

6. RECIPIENTS OF THE DATA

We only pass on your personal data within our company to those departments and persons who need it for contractual
obligations or our legitimate interests. We only pass on your data outside the company if this is permitted or required by
law or if you give us your consent. A transfer to a third country is not intended.

7. DURATION OF DATA STORAGE

We store your personal data for as long as it is required for the decision on your application. After completion of the ap-
plication process, but after six months at the latest, your application documents will be deleted, unless longer storage is
required or permitted by law. We will only retain your data for the duration of a legal dispute. If you have agreed to longer
storage, this will be done in accordance with your consent.

If you are hired, your data will be retained for the employment relationship and will be transferred to your personnel file.
We may invite you to become part of our talent pool to consider you for future vacancies. We will only store your data in
the talent pool with your consent.

8. YOUR RIGHTS

Every person whose data we process has certain rights under data protection laws. These include the right to access your
data, the right to correct inaccurate information, the right to erasure of your data, the right to restrict the processing of
your data, the right to data portability and the right to be notified of data processing operations.

If you believe that your data is being processed unlawfully, you have the right to lodge a complaint with a data protection
authority. You can also withdraw your consent to data processing at any time. Please note, however, that the revocation is
only effective for the future and that we may have to retain certain data for a certain period for legal reasons.

Right of objection::

If we process your data for legitimate reasons in accordance with the General Data Protection Regulation, you have the
right to object to this. You can do this at any time if there are exceptional circumstances that justify it. If this is the case,
we will no longer process your data unless there are compelling reasons that outweigh your interests or the processing is
necessary to enforce legal claims.

If you wish to exercise your rights, you can contact us using the contact details provided.
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9. NECESSITY OF THE PROVISION OF PERSONAL DATA

The provision of your personal data for applications is voluntary. However, we can only decide on your application or enter
an employment relationship with you if you provide us with the information required for the application.

10. AUTOMATED DECISION MAKING

We do not use computers to make decisions about your application. This means that no automated decisions are made
about you. This is done entirely in accordance with the General Data Protection Regulation pursuant to Article 22.

11. THANK YOU VERY MUCH FOR YOUR APPLICATION
We would like to thank you for your interest in working for our company. If you have any questions or require further infor-

mation, please do not hesitate to contact us.

We look forward to hearing from you and wish you every success on your future career path.
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